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Everett School District serves over
20,000 students in 28 schools and
is the twelfth largest school district

/ /// b\ TRACI MITCHELL in the state. This report provides
s % | ‘ ‘ information about our school district,
. =2 Vice President schools, staff members and students.
N Director Position 4 This report is designed to provide
' parents and community members
with important demographic,
budget, facility and student
g achievement data. Additional
& ANDREW information about our schools is
L AR NICHOLLS available at the Washington Office of

Parliamentarian Superintendent of Public Instruction.
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To view our document "A Citizen's Guide
to the 2022-23 Budget," scan the QR code!



https://washingtonstatereportcard.ospi.k12.wa.us/ReportCard/ViewSchoolOrDistrict/100083
https://washingtonstatereportcard.ospi.k12.wa.us/ReportCard/ViewSchoolOrDistrict/100083

MISSION STATEMENT CORE VALUES

To inspire, educate, and prepare each
student to achieve to high standards,
contribute to our community,
and thrive in a global society.

*

VISION STATEMENT &

LEARNING

Our students will lead and
shape the future. .’6‘.
They will be well-rounded, healthy, b
and flexible thinkers with a global (OLLAB
perspective who can access

resources and collaborate.

They will demonstrate empathy,
pride, and advocacy for self, school,
and community while respecting
the diversity and worth of others.

They will acquire the knowledge,
attitudes and skills to adapt to the
emerging needs of a changing world.

SIXPRIORITY STUDENT OUTCOMES

Increase Reducegaps | Ensurestudents = Strengthen
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ABOUT OUR
TEACHERS
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64.0% 49.4% 55.8%

MET ELA MET MATH MET SCIENCE
STANDARDS STANDARDS STANDARDS

Annually, our students academically outperform the state average
and demonstrate year over year improvement in most categories,

as well as outperforming neighboring school districts in most
measures. And, thanks to our hardworking educators, success is
within reach for all our students with an increased emphasis on
reading at early levels, strong monitoring and collaboration, and core
focus on climate, culture, systems, and instruction. We are pleased
but not satisfied and continue to work towards improvement.

EVERETT PUBLIC SCHOOLS
VS. WA STATE - SPRING 2022

ENGLISH
GRADE | LANGUAGE SCIENCE
ARTS
3 16.4% 15.5%
4 13.2% 14.0%
5 15.5% 15.5% 14.1%
6 18.4% 8.7%
7 15.2% 9.8%
8 10.6% 9.2% 8.1%
10 5.0% 5.8%
1 16.8%

TABLE SHOWS HOW EPS SCORED IN RELATION TO WA STATE IN STANDARDIZED TESTING




Eﬁ/ EVERETT Everett Public Schools

3900 Broadway, Everett, WA 98201
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Nondiscrimination statement: Everett Public Schools does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran
or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination:

Title IX/Civil Rights Compliance Officer: Section 504 Coordinator: ADA Coordinator:
Kevin Allen Dave Peters Randi Seaberg
425-385-4100 425-385-4063 425-385-4104
KAllen@everettsd.org DPeters@everettsd.org RSeaberg@everettsd.org

PO Box 2098, Everett WA 98213 PO Box 2098, Everett WA 98213 PO Box 2098, Everett WA 98213



